Indiana FFA Organization

Core Competencies 
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State Officer Candidates will be interviewed on the following competencies, in which Indiana FFA feels are crucial to the future development of Indiana FFA members and to the future development of the Indiana FFA Organization.

 




Competency #1 – Communication 


Demonstrates the effective use of various forms of communication, i.e., non-verbal, listening, written, speaking, and facilitation to convey a message in both large group and one-on-one settings. 





Competency #8 – Critical Thinking 


Demonstrates the ability to seek out solutions to resourcefulness in finding information.





Competency #5 – Character 


Displays a disposition that is genuine, responsible, honest, mature, confident, respectful, and has a positive outlook in life. 





Competency #6 – Passion for Success 


Displays personal attributes that are courageous and passionate in carrying out the FFA mission with contagious enthusiasm. 





Competency #7 – Influence 


Demonstrates the ability to influence others through modeling expectations, building relationships, and growing the organization. 





Competency #4 – Organization 


Demonstrates the ability to see the big picture, break large projects into smaller tasks, appropriately prioritize multiple demands, and use time management and organizational tools to produce quality results by identified deadlines. 





Competency #3 – Areas of Knowledge 


Demonstrates the ability to articulate the systematic nature of food, fiber, agricultural, and of natural resources, of FFA and of educational issues.





Competency #2 – Team Player 


Demonstrates the ability to work in a team setting, values diversity of opinion, and works to be inclusive in the process, and is willing to put others above self. 
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