	PLACEMENT PROFICIENCY AWARD EVALUATION RUBRIC

	Item
	Page/Reference
	Possible Pts
	Full Points
	Middle Points
	Low/No Points

	Performance Review - Getting Started - Motivation
	Page 2 - Item I. A. 1.
	2
	Candidate has given a thorough description of their SAE program and how it relates to the selected award area.  They have described a complete process for selection of an SAE program based on planning rather than chance. Shows thought for a future in this industry.
	Candidate's description is less than complete, but does show how it relates to the selected award area.  They describe how they started, but without showing a planned thought process to future interests in this industry.
	Candidate's description is vague and/or does not show relation to this award area.  It shows little evidence of a plan or reason for this choice other than chance.  Does not address a future in this industry.

	Performance Review - Getting Started - Goals/ Objectives
	Page 2 - Item I. A. 2.
	2
	Candidate shows a broad understanding of goals and has set forth a measurable series of reasonable, yet challenging goals related to the their SAE program.
	Candidate has set goals which may be difficult to measure or do not stretch the candidate.  Goals may not indicate the need for extensive effort from the candidate.
	The candidate has not listed goals, or has listed goals which are already in place or met without any input or effort from the candidate.

	Performance Review - Progress - Advantages & Disadvantages
	Page 2 - Item I. B. 1.
	2
	The student has made a thoughtful effort to identify advantages that they have as well as disadvantages they have encountered, or may encounter, and has indicated the influence of these on their SAE program.
	The student has thoroughly identified advantages and/or disadvantages that they may have encountered, but have not identified how these impact their SAE program or not communicated this well to the evaluator.
	Student has not addressed advantages or disadvantages completely. Student is not connecting advantages and disadvantages to the success or failure of the SAE program.

	Performance Review - Placement Description
	Page 3 - Item I. B. 2.
	2
	Candidate has given a complete description of placement position(s) in this proficiency area.  Included are descriptions of the business, size, equipment, etc.
	Candidate has given a description of placement position which may lack completeness in one area, but gives a good idea of the position.
	Description has little information and/or describes positions that are not related to the award area.  After reading it is unclear what the student's position entails.

	Performance Review - Progress - Responsibilities
	Page 3 - Item I. B. 3.
	2
	Candidate shows substantial progress towards additional/or more advanced responsibilities during placement.  There is evidence of student efforts seeking increased responsibilities.
	Candidate has had some increase in responsibilities.  There may be little evidence of student's own effort to advance program.
	Candidate does not show evidence of increase and/or shows a decrease in responsibilities.

	Performance Review- Progress- Goal Progress
	Page 3- Item I. C.1.
	2
	Progress towards reaching goals is addressed and substantial at the present point in the program considering the student's opportunity, advantages and disadvantages.
	Progress towards reaching each goal is less than would be expected considering the advantages, disadvantages, and circumstances communicated within the application.
	Achievements related to goals are not fully addressed or progress towards reaching goals indicates little ability to grasp opportunities presented and advantages identified.

	Performance Review - Future - Goals
	Page 3 - Item I. C. 2.
	3
	Candidate addresses future goals in areas of education/professional development and career success as well as personal and financial stability. Goals are related to current experiences and continue to challenge the candidate
	Candidate addresses goals completely, but these goals are not related to current experiences or candidate does not address complete spectrum of goal areas for success. Goals do not support continued growth in student.
	Candidate does not communicate future goals, or goals are unrelated to current SAE program, or goals do not set a foundation for future success in the industry.

	Scope, Income and Expense Summary
	Page 4 - Item II.
	25
	The student shows three activities which are well defined and continually expanding. Student indicates taking advantage of opportunities presented.  Complete descriptions are given.
	Student appears to be in a holding pattern as far as progress. While opportunity appears to be present, full advantage has not been taken. Activities may lack in importance to the SAE.
	Student appears to not have taken advantage of opportunities presented, program appears stagnant, or even reduced.  Activities are unclear or unrelated to the SAE.

	Balance Sheet
	Page 5.- Item III.
	10
	Candidate shows significant SAE earnings, application shows that funds were utilized in such a way as to support identified goals.  If no significant earnings are shown give minimum points.
	Candidate shows significant earnings.  Funds were utilized some in supporting identified goals.
	Candidate shows significant earnings.  Funds were not used to support goals and there is no explanation of use of funds.

	Skills 
	Page 6-7. - Item IV. A
	25 points total for six skills
	Six skills are identifies that are well defined, high level skills which includes a complete description and identification to importance of student's SAE and to their future entry into career area or higher education
	The six skills lacks either a well defined description or relevance to SAE and career or future higher education, or are only moderately well described and related to SAE, or are at only a moderate level.
	Skills lacks significantly in both description and relevance to success or are at a very low level for this career area. Less than six skills are identified.

	Activities
	Page 8- Item IV. B
	15 points total for three activities
	Three activities are well defined and include both a complete description and identification of importance to the success of the SAE and to the student's career area or higher education.
	Activities lack description and/or importance to the SAE.  They are lacking in definition or are moderately unclear. Activities may not relate well to SAE or future education.
	Activities lack both description and importance to the SAE or they are completely unclear or unrelated to the SAE or future career goals.
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